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Corporate Governance Report

Corporate governance  
Overview

Corporate governance
Profoto Holding AB (publ.) is a Swedish public  
limited company listed on the Nasdaq OMX  
Stockholm Mid Cap list. Profoto complies with the 
Swedish Companies Act, the Annual Accounts Act, 
Nasdaq Stockholm’s Nordic Main Market Rule-
book for Issuers of Shares and the Swedish Corpo-
rate Governance Code (“the Code”). The Code 
applies to all Swedish companies with shares 
listed on a regulated market in Sweden, and must 
be applied in full. The Code itself allows for devia-
tion from the rules, provided that any such  
deviations and the chosen alternative solution are 
described and the reasons for doing so are 
explained in the corporate governance report 
(according to the “comply or explain principle”). 

Profoto has applied the Code from July 1, 2021, 
when the shares were listed on Nasdaq  
Stockholm. Profoto deviates from the Code on two 
points, which are described in the section on the 
Nomination Committee for the 2025 AGM. 

In addition to these external regulations, Profoto 
also follows internal rules and guidelines. including 
the Articles of Association, the Rules of Procedure 

for the Board of Directors and the CEO, instruc-
tions for the Remuneration and Audit Committees, 
as well as internal Board policies, other policies 
and standard operating procedures. Profoto’s 
complete Articles of Association can be found on 
its website: https://investors.profoto.com/en/ 
articles-of-association/. 

The Board of Directors approves the Board poli-
cies on an annual basis. These policies regulate 
operations on an overarching level. Other policies 
provide the basis to guide decisions and achieve 
reasonable results, including information on what 
should be done and by whom. Standard operating 
procedures (SOPs) are process descriptions that 
explain work practices at a more detailed level. 
Management is responsible for other policies and 
standard operating procedures. 

In addition to the above internal guidelines and 
regulations, Profoto also has a whistleblowing pro-
cess that aims to mitigate risks and ensure that 
confidence in the business can be maintained. The 
whistleblowing process makes it possible to act in 
response to possible misconduct within the orga-
nization at the earliest possible stage.

Annual General Meeting
Under the provisions of the Swedish Companies 
Act (2005:551), the Annual General Meeting of 
shareholders is the company’s highest decision- 
making body. At the Annual General Meeting,  
shareholders exercise their right to vote on major 
decisions, for example, adoption of the income 
statement and balance sheets, distribution of the 
company’s profit, decision to discharge the mem-
bers of the Board of Directors and the Chief Execu-
tive Officer from liability, election of Board members 
and Auditors, and decisions on remuneration to the 
members of the Board and the Auditors. 

According to the Articles of Association, the 
Annual General Meeting is convened by advertis-
ing in the Swedish Official Gazette (Post- och 
Inrikes Tidningar) and by posting the notice on the 
company’s website. At the same time, a notice 
must be published in the Dagens Industri news
paper stating that notification has been made.

The Annual General Meeting shall be held no 
later than six months after the end of the fiscal 
year. The 2025 Annual General Meeting of Profoto 
Holding AB (publ.) will be held on May 7, 2025, at 
the company’s premises at Landsvägen 57 in 
Sundbyberg, Sweden. 

Right to participate in the Annual General Meeting
Shareholders who wish to participate in the pro-
ceedings at the Annual General Meeting must be 
registered in the share register maintained by 
Euroclear Sweden six business days before the 
meeting, and must register for participation in the 
Annual General Meeting no later than the date 
specified in the notice of the meeting. Sharehold-
ers may attend Annual General Meetings by postal 
voting, digitally, in person or by proxy and may also 
be assisted by up to two persons. Usually, share-
holders can register for the Annual General Meet-
ing in several ways, which are specified in the 
notice of the meeting. Shareholders are entitled  
to vote for all shares held by the shareholder.

Shareholder initiatives
Shareholders who wish to have a matter addressed 
at the Annual General Meeting must submit such 
proposal to the Board of Directors (at the company’s 

address) no later than March 21, 2025 in order to 
be certain that the request will be considered.

2024 AGM
The 2024 Annual General Meeting was held on 
May 14, 2024, in Sundbyberg, Sweden. The  
following decisions were made at the AGM: 
•	 Adoption of the Income Statement and Balance 

Sheet for 2023.
•	 Payment of a total of SEK 150m as a dividend 

and SEK 40m to be carried forward in accor-
dance with the Board’s proposal.

•	 Discharge the members of the Board of Direc-
tors and the Chief Executive Officer from liability 
in respect of their management of Profoto’s 
affairs during the 2023 fiscal year.

•	 Fees to the members of the Board of Directors 
and Profoto’s Auditor.

•	 Number of members of the Board of Directors.
•	 Election of Board members and Auditor for the 

period until the end of the next Annual General 
Meeting. 

•	 Election of nomination committee.
•	 Guidelines for remuneration to senior executives.
•	 Authorize the Board of Directors to decide on a 

new issue of shares.

Nomination Committee
The tasks of the Nomination Committee include 
submitting proposals for fees to the Chairman and 
other members of the Board, submitting proposals 
for election of and fees to auditors and submitting 
proposals for election of the Chairman and other 
members of the Board.

The Annual General Meeting resolved on May 14, 
2024, that the Nomination Committee will consist 
of Profoto’s Chairman of the Board and represen-
tatives from the company’s three largest share-
holders based on Euroclear Sweden’s printout of 
the share register as of September 30 each year. 
The Chairman of the Board of Profoto shall con-
vene the Nomination Committee. 

The member representing the largest share-
holder shall be appointed as chairman of the 
Nomination Committee unless the Nomination 
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Committee unanimously appoints another member. 
In the event that one or more of the shareholders 
who appointed a member to the Nomination Com-
mittee is no longer among the three largest share-
holders at the latest two months before the Annual 
General Meeting, the member appointed by such 
shareholder shall resign and the shareholder who 
has joined the three largest shareholders shall be 
entitled to appoint a representative. 

If a member resigns from the nomination com-
mittee before completion of the mandate and if 
deemed appropriate by the Nomination Commit-
tee, the shareholder who has appointed the mem-
ber shall appoint a new member. If such 
shareholder is no longer one of the three largest 
shareholders, a member shall be appointed by the 
shareholder who has become one of the three 
largest shareholders. Shareholders who have 
appointed a representative to the Nomination 
Committee shall have the right to discharge such 
representative and appoint a new representative. 
Changes to the composition of the nomination 
committee shall be announced immediately.

No remuneration shall be paid to the members 
of the Nomination Committee. Profoto shall reim-
burse such necessary expenses as the Nomina-
tion Committee may incur for its work. The 
mandate period for the Nomination Committee 
shall extend until a new nomination committee  
has been appointed.

Nomination Committee for  
the 2025 Annual General Meeting
Information about the representatives of the larg-
est shareholders in terms of voting rights who have 
chosen to participate in the Nomination Committee 
was published by press release and on Profoto’s 
website in October 2024.

Carl Christian Ottander, representing Conny 
Dufgran, Nedergransta, has been appointed  
Chairman of the Nomination Committee; the other 
representatives on the Committee are Anders 
Hedebark (Burken Invest AB), Carl-Mikael  
Lindholm (Herenco Holding AB) and the Chairman 
of the Board, Hans Eckerström. 

The Board of Directors has carried out an  
evaluation of its work during the year, which was 

discussed by the Board and shared with the Nomi-
nation Committee. The evaluation was based on a 
questionnaire, in which each member of the Board 
was asked to answer a number of questions.

Profoto deviates from the Code on point 2.3. in 
the section Nomination Committee. Point 2.3. rec-
ommends that the Chief Executive Officer of the 
company should not be a member of the Nomina-
tion Committee. The members of the Nomination 
Committee agreed that it is reasonable to deviate 
from the Code in this respect in view of Anders 
Hedebark’s large shareholding in Profoto. Point 
2.3. also recommends that a majority of the mem-
bers of the Nomination Committee should be inde-
pendent of the company and its management. The 
members of the Nomination Committee agreed to 
deviate from the Code in this respect given the 
involvement of the Chairman of the Board and the 
advantage of the Chairman of the Board being 
involved in the work of the Nomination Committee.

Composition of the Board of Directors
The Board of Directors is the highest decision-
making body of the company after the Annual 
General Meeting. Board members are normally 
appointed by the Annual General Meeting for the 
period until the end of the next Annual General 
Meeting. According to Profoto’s Articles of  
Association, the members of the Board of Direc-
tors elected by the Annual General Meeting shall 
be at least three and at most ten members. 

According to the Code, the chairman of the 
Board of Directors is to be elected by the Annual 
General Meeting and have special responsibility 
for leading the work of the Board and for ensuring 
that the work of the Board is efficiently organized. 

Profoto’s Board of Directors currently consists of 
six ordinary members elected by the Annual  
General Members, who are presented in the 
“Board of Directors” section.

Responsibilities and tasks of the Board
According to the Swedish Companies Act, the 
Board of Directors is responsible for the organiza-
tion of the company and the management of the 
company’s affairs, which means that the Board is 
responsible for, among other things, setting targets 

and strategies, securing routines and systems for 
evaluation of set targets, continuously assessing 
the financial condition and profits as well as evalu-
ating the operating management. The Board is 
also responsible for ensuring that the annual and 
interim reports are prepared in a timely manner 
and for approving Board policies. In addition, the 
Board appoints the company’s Chief Executive 
Officer and evaluates the performance of the CEO. 
At least once a year, the Board of Directors shall 
meet with the company’s auditor without the pres-
ence of the CEO or senior management. 

The Board follows written rules of procedure which 
are revised annually and adopted at the inaugural 
Board meeting each year. Among other things, the 
rules of procedure govern the practice of the Board 
of Directors, functions and the division of work 
between the members of the Board of Directors and 
the CEO. At the inaugural board meeting, the Board 
of Directors also adopts instructions for the CEO, 
including instructions for financial reporting. 

The Board of Directors meets according to an 
annual predetermined schedule. 

In accordance with the Board’s rules of proce-
dure, the ordinary meetings of the Board address:
•	 Financial reporting by the CEO in accordance 

with the financial reporting instructions
•	 Investment issues
•	 Remuneration issues and strategic plan
•	 Reports from the audit and remuneration committee

The main areas addressed by the Board during the 
year were preparations and strategic and opera-
tional issues, as well as investments in product 
development and acquisitions. The Board meets 
with the company’s auditor annually, without the 
management present. In addition to the regular 
Board meetings, additional Board meetings may 
be convened to address matters that cannot be 
referred to a regular Board meeting. In addition to 
the Board meetings, the Chairman of the Board 
and the Chief Executive Officer continuously 
discuss the management of the company.

Audit Committee
Profoto has an Audit Committee consisting of 
Helene Willberg (Chair) and Pernilla Ekman. The 
Audit Committee shall, without it affecting the 
responsibilities and tasks of the Board of Directors, 
monitor the company’s financial reporting, monitor 
the efficiency of the company’s internal controls, 
internal auditing and risk management related to 
the financial reporting, keep informed of the audit-
ing of the annual report and the consolidated 
accounts, review and monitor the impartiality and 
independence of the auditor and pay close atten-
tion to whether the auditor is providing other ser-
vices besides audit services for the company, as 
well as assist in the preparation of proposals for 
the Annual General Meeting’s decision on election 
of auditors. 

Board members and meeting attendance

Name Position
Board 

meetings

Audit  
Committee 

meetings

Remuneration 
Committee 

Meetings

Independence from 
companies/principal 

shareholders

Hans Eckerström Chairman of the Board 13/14 No1/Yes

Magnus Brännström Member of the Board 14/14 3/3 Yes/Yes

Pernilla Ekman Member of the Board 13/14 7/7 Yes/Yes

Anders Hedebark Member of the Board 14/14 No/No

Helena Holmgren Member of the Board 13/14 2/3 Yes/Yes

Helene Willberg Member of the Board 14/14 7/7 Yes/Yes

Total 14 7 3
1) �Hans Eckerström has received significant remuneration for consulting services during the year and is therefore not considered independent in relation to the company.  

For further information, see Note 11 –  Number of employees, personnel expenses, and senior executives. 
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The Audit Committee follows adopted rules of 
procedure and an annual calendar. During the year, 
the Audit Committee held seven meetings. Signifi-
cant areas covered by the Audit Committee during 
the year include the review of audit reports, audit 
plan, and the auditor’s independent review of 
financial statements, review of the year-end plan, 
review of internal control and risk matrix for finan-
cial reporting, consideration of reporting of internal 
controls performed during the previous period.

Remuneration Committee
Profoto has a remuneration committee consisting 
of Helena Holmgren (chair) and Magnus Bränn-
ström. The Remuneration Committee prepares 
proposals for guidelines for remuneration of senior 
executives and compliance with them, including 
remuneration and other terms of employment for 
the CEO and senior executives.

The Remuneration Committee held two meet-
ings during the year. The Remuneration Commit-
tee considers, among other things, CEO 
remuneration and executive bonuses, a compen-
sation overview and proposed bonus targets.

Chief Executive Officer and  
other senior executives
The CEO reports to the Board of Directors and is 
responsible for the day-to-day management and 
operations of the company. The division of labor 
between the Board and the CEO is set out in the 
Rules of Procedure for the Board of Directors and 
the Instructions to the CEO. The CEO is also 
responsible for preparing reports and compiling 
management information for Board meetings and 
for presenting such documents at the Board  
meetings.

According to Profoto’s financial reporting 
instructions, the CEO is responsible for financial 
reporting and, accordingly, is to ensure that the 
Board receives sufficient information for the Board 
to be able to continuously evaluate the company’s 
financial position. 

The CEO keeps the Board continuously 
informed of developments in Profoto’s operations, 
sales trend, results and financial position, liquidity 
and credit status, important business events and 

all other events, circumstances or conditions that 
can be assumed to be of significance to Profoto’s 
shareholders.

The CEO and other senior executives are pre-
sented in the “Board of Directors” and “Manage-
ment” sections.

Remuneration of members of the Board, the 
Chief Executive Officer and senior executives
Remuneration to members of the  
Board of Directors
Fees and other remuneration to the members of 
the Board of Directors, including the chair, are 
resolved by the Annual General Meeting. At the 
Annual General Meeting on May 14, 2024, it was 
resolved that the remuneration to the Board of 
Directors, for the period until the end of the next 
Annual General Meeting, shall amount to SEK 
1,800,000, of which the Chairman of the Board 
shall receive SEK 600,000 and the other mem-
bers who are not employees of Profoto shall 
receive SEK 300,000 each. 

The AGM further resolved that fees for work in 
the Board of Directors’ committees shall be paid 
as follows: the Chairman of the Audit Committee 
shall receive SEK 180,000 and the other members 
shall receive SEK 90,000, and SEK 60,000 shall 
be paid to each of the members of the Remunera-
tion Committee.

The table below shows the remuneration to the 
Board of Directors decided by the AGM in 2024 
until the next AGM.  

Name Position
Board fee 

(SEK)
Hans Eckerström Chairman of the Board 600,000
Magnus Brännström Member of the Board 360,0001

Pernilla Ekman Member of the Board 390,0002

Anders Hedebark Member of the Board
(and CEO)

—

Helena Holmgren Member of the Board 360,0001

Helene Willberg Member of the Board 480,000 3

Total 2,190,000
 
1) Including SEK 60,000 for work in the Remuneration committee.
2) Including SEK 90,000 for work in the Audit Committee. 			 
3) Including SEK 180,000 for work in the Audit Committee.

In 2024, the Board decided to enter into a consul-
tancy agreement with Aligro Advisory AB, which is 
owned by the Chairman of the Board of Profoto. 
According to the agreement, consulting services 
corresponding to an invoice value of SEK 1,000,000 
have been performed and invoiced during 2024. 
The remuneration was paid in addition to the regu-
lar Board fees.

Guidelines for remuneration to senior executives
The Annual General Meeting of May 14, 2024, 
resolved to adopt guidelines for remuneration to 
the CEO and other members of executive man-
agement, which mainly entail that the remunera-
tion shall be on market terms and may consist of 
the following components: fixed cash salary, vari-
able cash remuneration, pension benefits and 
other benefits. Additionally, the Annual General 
Meeting may – irrespective of these guidelines – 
resolve on, among other things, share-related or 
share price-related remuneration. The Board of 
Directors shall annually evaluate whether share-
related or share price-related long-term incentive 
programs shall be proposed to the Annual General 
Meeting.

The fixed cash salary shall be individual and 
based on the responsibility and role of the senior 
executive, as well as the executive’s competence 
and experience in the relevant position.

In the event that certain targets are met, senior 
executives shall be entitled to variable cash remu-
neration. Such variable cash remuneration shall 
not exceed twelve months’ salary. 

For the Chief Executive Officer, pension benefits 
shall be defined contribution and shall not exceed 
35 percent of the pensionable remuneration (fixed 
and variable cash remuneration). For other senior 
executives covered by the ITP plan, the pension 
premium shall be equal to that applicable under 
the ITP plan. For other senior executives, the 
pension premium shall not exceed 25 percent of 
pensionable remuneration (fixed and variable cash 
remuneration).

Other benefits may include health insurance and 
car benefits. Such benefits shall be of limited value 
in relation to other compensation and be consistent 
with what is customary in the respective geograph-

ical market. The total amount of other benefits may 
not exceed 10 percent of the fixed annual cash  
salary.
 
Current employment contract for the Chief 
Executive Officer and other senior executives
The current remuneration levels and other terms of 
employment for the CEO and other senior execu-
tives have been decided by the Board.

The employment contract with the CEO pro-
vides for a mutual notice period of 12 months. For 
other senior executives, the notice period is three 
to six months. The agreements also contain cus-
tomary competition clauses and provisions pre-
venting the parties from engaging in competing 
activities.

Shares and shareholders
Profoto Holding AB (publ.) had 1,695 shareholders 
at the end of 2024. The largest owners at the end 
of 2024 were Anders and Helén Hedebark (through 
Burken Invest AB), with 38.1 percent of the capital 
and votes. The next three largest shareholders 
were Conny Dufgran with 15.3 percent, Herenco 
Holding AB 11.0 percent, and Lannebo Fonder with 
6.4 percent. There is no limit to the number of 
votes each shareholder may cast at the AGM.

Auditing
The auditor is elected annually at the AGM. The 
auditor reviews the company’s annual reports and 
accounting, as well as the management of the 
Board of Directors and the CEO. This is done on 
behalf of the shareholders. Following each fiscal 
year, the auditor shall submit an audit report and a 
consolidated audit report to the Annual General 
Meeting. 

Pursuant to Profoto’s Articles of Association, 
the company shall have not less than one and not 
more than two auditors. Profoto’s Auditor is 
Öhrlings PricewaterhouseCoopers AB, with 
Aleksander Lyckow as auditor in charge. 

In 2024, the total remuneration of the Group’s 
auditors amounted to SEK 2.3m, of which advisory 
services accounted for SEK 0.3m (see Note 9 for 
further details).
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Statement regarding internal audit
Profoto does not have a dedicated internal audit 
function. The Board has evaluated the efficiency 
of the internal control system and found it to be 
working well. Consequently, the Board has 
decided that there is currently no need for a  
separate internal audit function.

REPORT OF THE BOARD OF DIRECTORS  
ON INTERNAL CONTROL REGARDING  
FINANCIAL REPORTING	

Pursuant to the Swedish Companies Act and the 
Swedish Corporate Governance Code, the Board 
of Directors is responsible for internal control. 
Internal control over financial reporting includes 
control of the organization, procedures and sup-
port measures of the company and the Group. 

Objective
The objective of internal control over financial 
reporting is to ensure that reliable and accurate 
financial reporting is achieved, that the financial 
statements of the company and the Group are pre-
pared in accordance with the law and applicable 
accounting standards, that the assets of the com-
pany and the Group are safeguarded, and that 
there is compliance with other requirements. The 
system for internal control over financial reporting 
is also designed to monitor compliance with com-
pany and Group policies, principles and instruc-
tions. Internal control over financial reporting also 
includes analysis of risks and monitoring of 
embedded information and business systems. 

Profoto has adopted a Board policy on risk 
management and internal control in order to 
describe the overall control environment and risk 
management, applicable to all legal and opera-
tional entities within Profoto. The CFO is respon
sible for the content of, and compliance with,  
the policy. 

Profoto’s internal control process for financial 
reporting and risk management is based on the 
Committee of Sponsoring Organizations of the 
Treadway Commission’s (COSO) framework for 
internal control, focusing on the five components – 
control environment, risk assessment, control 

activities, information and communication, and 
monitoring. These are described in more detail 
below.
 
Control environment
The control environment gives direction to how 
internal control is implemented and influences 
employees’ awareness and understanding of inter-
nal control. Profoto has created internal processes, 
guidelines and policies that are key elements of the 
process. Profoto’s control environment is based on 
clear guidelines communicated to all subsidiaries in 
the Group to ensure compliance with adopted rules 
and principles throughout the organization. 

The Board is ultimately responsible for internal 
control over financial reporting and an important 
part of the Board’s work is to ensure an effective 
control environment. The Rules of Procedure of 
the Board, and the instructions to its committees 
and the Chief Executive Director, aim to define a 
division of responsibilities to ensure effective risk 
management within the organization. The Board 
also reviews and approves on an annual basis 
certain governance documents that are important 
to the organization’s internal control environment, 
including Profoto’s financial policy and insider pol-
icy. In addition, Profoto has other internal policies 
and processes that affect the organization’s con-
trol environment, such as authorization instruc-
tions, business objectives, strategy, business plan 
and forecasts.

Risk assessment
Risk assessment entails actively identifying and 
assessing the magnitude of both internal and 
external risks in financial reporting. This risk 
assessment provides a basis for managing the 
identified risks. Profoto conducts an annual risk 
assessment with the aim of identifying, assessing 
and managing financial reporting risks that 
threaten the Group’s vision and objectives.

The risk assessment is performed by Manage-
ment and is then together with the risk manage-
ment reviewed annually by the Board. The risk 
assessment focuses on significant areas of the 
balance sheet and income statement that have a 
material impact on financial reporting. Significant 

accounts are identified on the basis of significant 
amounts, frequency and/or complexity of transac-
tions, a high degree of subjective judgement, or 
risk of fraud. The identified areas are mapped 
against business-critical risks that have a signifi-
cant impact on financial reporting.

Risks related to financial reporting shall be com-
prehensive and documented in a consistent format 
and assessed based on specific impact and likeli-
hood criteria. Impact and likelihood criteria are mea-
sured using a risk score. Profoto uses this risk score 
as the basis for allocating resources to the most 
relevant and prioritized risks. Risk management strat-
egies include accepting, monitoring and mitigating 
identified risks. All risks that exceed a certain speci-
fied risk score are referred to as key risks and must 
be mitigated. The key risks identified for 2024 are in 
the areas of order-to-cash, purchase-to-pay, product 
life cycle management, accounting and intellectual 
property rights (IPR), legal and taxes, and ESG. 

Control activities
Based on the risk assessment, objectives and 
activities are designed to reduce and prevent the 
risks from occurring. These activities are called 
control activities.

Profoto has established specific control activi-
ties to reduce the identified risks that have been 
assigned the highest risk score, as well as key con-
trols to reduce inherent risks in critical processes. 
Key controls include controls that are considered 
important for reducing key risks. These controls 
can be divided into automatic, IFS and other con-
trols. IFS is the company’s business system. Auto-
matic controls are preventive controls in the form 
of a technical solution that sets limits when a pro-
cess is carried out, while IFS controls are manual 
controls that are followed up after the event and 
documented directly in the ERP system by 
selected, independent users. Any identified pro-
cess errors and deficiencies are communicated 
and addressed in conjunction with the IFS control. 
Other controls are controls that have a technical 
limitation in a system other than the ERP system, 
but can also be preventive measures carried out by 
an external party. Risk assessment and control 
activities related to financial reporting are updated 

annually and approved by management; signifi-
cant changes to the risk and control matrix are 
reported back to the Audit Committee and the 
Board. This is further described in the “Follow-up 
and monitoring” section.

Information and communication
Information and communication entails identifying 
and communicating relevant information in com-
pliance with the requirements of a listed company. 
Profoto’s Board of Directors has adopted a com-
munication policy, information security policy and 
insider policy, which address Profoto’s handling 
and communication of inside information, informa-
tion security and other information. The insider 
trading policy is intended to reduce the risks of 
insider trading and other illegal behavior and to 
facilitate Profoto’s compliance with applicable 
rules regarding the handling of inside information.

The information security policy is designed to 
protect Profoto, employees, customers and part-
ners from harm resulting from inadequate informa-
tion management and dissemination. The 
communication policy describes Profoto’s overall 
focus on communication issues. Information that 
Profoto provides to the market shall be accurate, 
relevant and reliable and shall be provided in 
accordance with Nasdaq Stockholm’s Nordic Main 
Market Rulebook for Issuers of Shares.

Follow-up and monitoring
Profoto has established procedures for testing 
controls. The checks are carried out in the form of 
manual checks and automatic system checks 
directly in the ERP system. Control measures for 
operational and financial monitoring are carried out 
on a monthly and quarterly basis by selected inde-
pendent individuals within the organization. Any 
identified internal control weaknesses are reported 
upwards in the organization. Ongoing monitoring 
includes meetings and written documentation. 
Testing of efficiency in the internal control regard-
ing financial reporting is evaluated and updated 
annually. Based on the assessment, the CFO annu-
ally submits reports to the Audit Committee and 
the Board, enabling the Board to conduct its 
annual review of risks and risk management.
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Pernilla Ekman 
Member of the Board 
Member of the Audit Committee

Elected: 2021

Education: MBA, Stockholm Univer-
sity and Executive Management 
Program, Stockholm School of 
Economics.

Born: 1972

Other assignments: CEO, Aarke. 
Member of the Board of Fractal 
Gaming Group.

Previous assignments, selection: 
Chairman of the Board at Stronger, 
Aarke and CEO at Zound Industries.

Independent of company: Yes

Independent of the main owner: Yes

Shares in Profoto Holding:  
0 shares, 125,000 call options

Board of Directors

Hans Eckerström 
Chairman of the Board 

Elected: 2018

Education: MSc Mechanical 
Engineering, Chalmers University of 
Engineering, and MBA, University of 
Gothenburg.

Born: 1972

Other assignments: Member of the 
Board Swedbank. Chairman of the 
Board, Thule Group. 

Previous assignments, selection: 
Chief Investment Officer i APAC. 
Chairman of the Board, Nobia. Mem-
ber of the Board of Nordstjernan and 
Cloetta. Partner and employee of 
Nordic Capital.

Independent of company: No

Independent of the main owner: Yes

Shares in Profoto Holding: 
1,230,508 shares, 1,000,000 call 
options

PHOTO RICKARD L. ERIKSSON

Shareholding as of December 31, 2024

Magnus Brännström 
Member of the Board 
Member of the Remuneration Committee

Elected: 2018

Education: MSC, Uppsala University.

Born: 1966

Other assignments: Chairman of 
the Board, Molimb and East Office. 
Board member of the Swedish-
Estonian Investment Fund, Hand in 
Hand and Swedish Ukrainian 
Business Action.

Previous assignments, selection: 
Chairman of the World Federation of 
Direct Selling Associations and CEO 
at Oriflame Holding AB.

Independent of company: Yes

Independent of the main owner: Yes

Shares in Profoto Holding: 
250,494 shares, 125,000 call 
options

Helena Holmgren 
Member of the Board 
Chairman of the Remuneration Committee

Elected: 2021

Education: MS in Business Admin-
istration, Lund University, and MBA, 
University of Ottawa.

Born: 1976

Other assignments: Member of  
the Board, Hexatronic Group and 
ProGlove.

Previous assignments, selection: 
CEO and CFO of Pricer, CFO of 
Edgeware.

Independent of company: Yes

Independent of the main owner: Yes

Shares in Profoto Holding:  
3,000 shares, 250,000 call options

Helene Willberg 
Member of the Board 
Chair of the Audit Committee

Elected: 2018

Education: MSc in Accounting and 
Finance, Stockholm School of 
Economics.

Born: 1967

Other assignments: Chairman of 
the Board Accru Partners Group AB. 
Member of the Board of Thule 
Group, Vetopia ApS, Infrea AB, Inde-
cap Holding, Enzymatica AB, AX VII 
INV2 Holding AB.

Previous assignments, selection: 
Member of the Board and CEO of 
Alvarez & Marsal Sweden and 
KPMG. Member of the Board Nordic 
Paper Holding AB, Group Nordic 
HoldCo AB, and Byggfakta.

Independent of company: Yes

Independent of the main owner: Yes

Shares in Profoto Holding:  
250,494 shares, 300,000 call options

Anders Hedebark 
Member of the Board

 
Elected: 2010

Education: MS Electrical Engineer-
ing, Royal Institute of Technology 
(KTH) and MBA, INSEAD. 

Born: 1964

Other assignments: President and 
CEO of Profoto.

Independent of company: No

Independent of the main owner: No

Shares in Profoto Holding: 
15,252,321 shares
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Martina Nillenstedt 
VP Marketing & Customer 
Success E-Com Studios

Employed at Profoto: 2017

Education: MBA, Stockholm School 
of Economics, and MS Business and 
Economics, Jönköping University.

Born: 1973

Shares in Profoto Holding:  
18,600 shares, 30,000 TO 
2023/2026 series warrants, 10,000 
TO 2024/2027 series warrants

Patrik Bluhme 
VP Global Sales

Employed at Profoto: 2014

Education: MSc Mechanical 
Engineering, Royal Institute of 
Technology (KTH).

Born: 1962

Shares in Profoto Holding:  
66,045 shares, 30,000 TO 
2023/2026 series warrants, 20,000 
TO 2024/2027 series warrants

Management

Anders Hedebark 
President and CEO

Employed at Profoto: 1997

Education: MS in Electrical 
Engineering, Royal institute of 
Technology (KTH), and MBA, 
INSEAD.

Born: 1964

Shares in Profoto Holding: 
15,252,321 shares

PHOTO RICKARD L. ERIKSSON

Linus Marmstedt 
Acting CFO

Employed at Profoto: 2024

Education: MSc finance, Stockholm 
university and MBA, Stockholm 
School of Economics.

Born: 1972

Shares in Profoto Holding:  
0 shares

Amanda Åström  
Head of Investor Relations

 
Employed at Profoto: 2018

Education: MSc Engineering 
(Industrial Economics), Royal Insti-
tute of Technology (KTH) and MBA, 
Quantic School of Business and 
Technology. 

Born: 1994

Shares in Profoto Holding:  
1,349 shares, 10,000 TO 2024/2027 
series warrants

Shareholding as of December 31, 2024



Profoto Annual Report 2024 Overview                 Operations                 Sustainability                 Annual Report 48

Gilles Rossi 
VP Operations & Quality

Employed at Profoto: 2017

Education: MSc Mechanical 
Engineering, ENSAIS.

Born: 1976

Shares in Profoto Holding:  
65,595 shares, 30,000 TO 
2023/2026 series warrants, 25,000 
TO 2024/2027 series warrants

Sara Strid 
VP Customer growth

Employed at Profoto: 2011

Education: BFA in Photography, 
Parsons School of Design, and  
MBA, Rutgers University.

Born: 1975

Shares in Profoto Holding:  
21,605 shares, 30,000 TO 
2023/2026 series warrants, 20,000 
TO 2024/2027 series warrants

PHOTO RICKARD L. ERIKSSON

Tobias Lindbäck 
VP Strategy & Alliances

Employed at Profoto: 2015

Education: MSc in Mechanics, 
Linköping University of Technology.

Born: 1968

Shares in Profoto Holding:  
56,329 shares, 30,000 TO 
2023/2026 series warrants, 15,000 
TO 2024/2027 series warrants

Ulrika Björk 
VP Product R&D

Employed at Profoto: 2016

Education: MSc in Mechanical 
Engineering, Linköping University  
of Technology.

Born: 1979

Shares in Profoto Holding:  
24,220 shares, 30,000 TO 
2023/2026 series warrants, 20,000 
TO 2024/2027 series warrants

Shareholding as of December 31, 2024


